
 
Human Resource Dimensions / R.A. Clark Consulting has been an active part of the HR 
Community for seventeen years.  Our mission remains to advance the careers of our 
candidates and excel the business endeavors of our clients.  In today’s economic climate, 
it is crucial that candidates prepare and position themselves to be successful in a job 
search.   
 
 
Be Focused– Before you begin applying for new positions take the time to create a solid 
plan of action.  Inventory the type of position that interests you; include the scope of 
responsibilities, a desirable compensation range and geographical areas that you will be 
targeting.  Also define the size of company that you are interested in, as well as industry, 
reporting structure and other factors that are important to you.  These steps will keep 
you focused and help you to effectively find your target. 
 
Be Prepared - Research companies that you are interested in and keep track of the roles 
that you have applied for. As a candidate, you want to feel valued throughout the 
process – so does the hiring company!  Being able to effectively speak on the position 
for which you have applied and how you can be an asset to the organization will set you 
apart.   
 
Network! Network!  Network!  Hiring managers are focusing on the success of their day 
to day operations, leaving very little time to scour job boards and dig through piles of 
resumes.  The best way to get their attention?  Research the networking groups most 
specific to your career interests, and then make frequent appearances. This not only 
shows your desire for professional development, but also allows removes the pressure 
of a formal interview.   
 
Build your Brand – Being successful is one thing, being memorable is another. To stand 
out, volunteer to sit on industry specific boards to increase your visibility. Write articles 
for professional publications or speak at local networking events. Keep an active profile 
on sites like LinkedIn, Spoke, and ZoomInfo; be sure to include your professional 
affiliations, awards, previous work history and educational background.   
 
 
For additional resources, please visit our website @ 
www.hrdracc.com/interviewresources.  Candidates will find additional articles on 
advancing their careers, while hiring managers can explore best practices and tools for a 
successful staffing function. 
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